
HEART AND COAL
In March 2026, Tony Maynard and Scotty Maynard recorded oral histories for the Illinois Coal Workers & 
Communities Listening Project. This article includes stories and memories narrated by Tony and Scotty during 
the recording of their oral histories. 

Tony and Scotty Maynard grew up in the last house up the holler — left hand fork, Williamson, West Virginia 
— surrounded by thick forest, winding valleys, swirling rivers, and coal mines that had shaped their family for 
generations.
 
“When we were young, you could ride horses for two days and not see a soul,” Tony said.

Coal ran deep in their family, long before the brothers were old enough to work in it. Their grandfather worked 
for 48 years in the mine. In “Old King Coal” West Virginia, he worked before there were strict regulations or 
safety laws. He helped bring the United Mine Workers (UMWA) to the state. The Battle of Blair Mountain — the 
largest armed labor uprising in the United States since the Civil War, fought right in Logan County — found their 
grandfather atop the mountain with the other union men, bullets buzzing past his head like bees.

As boys, Tony and Scotty didn’t wait to get their hands dirty. They ventured into the drift mines on the edges of 
the mountains, helping out older miners and their families. 

“We would drill [coal] and dynamite it, shovel it, pick it, put it in the truck to help them old guys cause they’d run 
out of coal in the middle of winter,” Tony said.

Scotty Maynard, left, and Tony Maynard,right, sit for an oral history for the Illinois Coal Workers & Communities Listening 
Project in the Marissa Historical & Genealogical Society on March 20. The brothers continued the family tradition of coal 
mining, after moving from West Virginia to Illinois in the 1970s. Photo taken from interview. March 20, 2026.
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Now, they sit at the Marissa Historical & Genealogical 
Society in Marissa, Illinois — nearly 500 miles west 
of where they grew up. They tell these stories to a 
stranger — which is its own kind of testimony about 
what the industry meant, and what it left behind.
 
As mechanization increased and new safety regulations 
raised operating costs, West Virginia mines began 
shedding jobs. Community life followed. Scotty had 
always pictured himself working the mines like his 
relatives. Tony had not — until the family moved to 
Marissa, Illinois. Scotty arrived first in 1975, with the 
rest of the family following a year later. 

Leaving behind the only place they had ever called 
home was hard, and the journey to Illinois was long, 
the land flattening, the roads widening, and the 
picturesque mountains disappearing as they travelled. 

“I think I cried all the way to Illinois as I watched the 
mountains disappear,” Tony said.

The mining was different too. Back home, miners 
largely extracted coal from open-pit or surface mines 
due to the mountainous landscape. West Virginia coal 
was only mined in 24-32 inch seams, so the miners 
crouched on their hands and knees while working. In 
Illinois, the underground mines were a lot different, 
with 7-foot ceilings that allowed miners to stand while 
working, but facing the threat of a larger rock fall.  

Scotty started work as a belt foreman in the Baldwin 
mine in 1975, after he graduated from Pikeville 
University with a degree in mining. Though Tony was 
hesitant at first, he soon followed in his big brother’s 
footsteps and became a coal miner in 1978 in the 
Peabody mine. The pay was good, the union was 
strong, and the job quickly grew on Tony.

“When I first moved to Illinois there was 12,000 miners 
worked in Illinois, all UMWA,” Scotty added.

The United Mine Workers of America made a difference 
in their lives. The union pushed for safety regulations 
that reduced explosions, injuries, and deaths. 

“It made a big difference with safety,” Tony said. 

And when the workers did get injured, the union would 
back them.

After working at Baldwin for 19 years, the mine shut 
down, and Scotty transitioned from union miner and 
mine boss to company chief mine manager, overseeing 
the Peabody Mine, where his brother worked. This 
shift created tension for the Maynard family, especially 
when the union went on strike. 

Tony held a position as strike captain. He’d lead union 
miners in organized actions like walkouts and protests 
outside of the mines. Tony would check on the strikers 
in different areas around town and keep track of who 
was there. The community backed the union strikers 
with a strike-fund, luncheons, and soup kitchens. 

The lines weren’t always clean. Some union members 
associated Tony with management because of his 
brother’s role and his own tendency to take charge. 

“Everybody called me ‘company Tony’ anyhow 
because I’d give a lot of orders,” he said.

The Maynard brothers stood up for each other through 
it all.

Once, when Scotty was out of town, union workers 
cut his fence to let his cattle loose and jackrocked his 
driveway, scattering metal spikes to puncture tires. 
After the incident, Tony went to the next union meeting 
and said, “The next time I have to get on my hands and 
knees and feel for jackrocks in my brother’s place, and 
if I hear which one of you cut my brother’s fence…it 
ain’t going to be good for somebody.”

Scotty Maynard poses for a portrait in front of the coal 
country display at the Marissa Historical & Genealogical 
Society on March 20. Scotty began working in the mines in 
1975, following in the footsteps of his relatives. Photo by 
Kennedie Meyers. March 20, 2026.



Scotty believes that the job is hard, but necessary now 
that there are no unions to keep track of regulations.
The Maynard brothers do not believe coal will come 
back. But they do want its history preserved, as the 
energy transition unfolds.
 
“I think if you don’t preserve history and teach history 
and show people what you’ve gained by coming 
through history, that you’re wasting your time,” Scotty 
said. 

The Maynards emphasized the importance of learning 
about the roots of your community and how that shapes 
the place and the people. 

“I think the person that you become is how you were 
raised and brought up,” Tony shared.

They were raised in the beautiful landscape in West 
Virginia, and made the coal industry their home. 

“I wouldn’t trade it for nothing,” Tony said. 

The Maynard brothers enjoyed their time in the mines, 
not only because of the pay and benefits it provided 
them, but the sense of community they felt.

Scotty concluded, “I don’t think money and resources 
would change your community. I think the people 
make the community.”

But despite these tensions the brothers formed and 
kept friendships across union-company lines.

“I was told one time that not to be associating with 
the union guys down at the bars and running around 
with them and I basically said, ‘That’s none of your 
business,’” Scotty said.

Tony added, “I loved it. I enjoyed going to work. I 
loved the comradery. I loved the people that I worked 
for.”

Like West Virginia, the decline of coal has had an 
impact on Marissa.

“At one time there was probably six bars in this town 
and 3,000 people. Now, there’s probably not 1,500 
people and there’s only one bar…everybody moved 
out and left,” Tony said. 

Scotty agreed: “When you take away good jobs, the 
community is gone.”

Today, Scotty still works as a mine inspector in Illinois.

All Illinois mines are now non-union — a stark contrast 
to when the brothers started out. The work still takes a 
toll. Tony described one scene Scotty had to manage: 
“We had a roofbolter that had a bad head injury, and 
[Scotty] was literally holding his head together where 
it was all busted up.”

Tony Maynard poses for a portrait in front of the coal 
country display at the Marissa Historical & Genealogical 
Society on March 20. Tony followed in his brother Scotty’s 
footsteps, becoming a Southern Illinois coal miner in 
1978. Photo by Kennedie Meyers. March 20,  2026.

Scotty Maynard and Tony Maynard pose for a portrait in 
front of the coal country display at the Marissa Historical 
& Genealogical Society on March 20. The brothers said 
working in the coal mines in Southern Illinois helped 
them find a sense of community in their new home.Photo 
by Kennedie Meyers. March 20,  2026.



Kennedie Meyers photographs Scotty Maynard and Tony Maynard at the Marissa Historical & Genealogical Society. Photo 
by Emily Guske. March 20, 2026.

The University of Illinois Urbana-Champaign Climate Jobs Institute leads the Illinois Coal Workers & 
Communities Listening Project in partnership with experts from the Harlem High School Documentary Project, 
Prairie Rivers Network, Department of Urban & Regional Planning, Labor Education Program, Illinois Extension, 
and Humanities Research Institute. The Listening Project seeks to learn from Illinois coal workers, their families, 
and communities impacted by mine and plant closures — preserving their stories and informing policies for a just 
energy transition.

Kennedie Meyers graduated from Harlem High School in May 2026. She completed an internship funded by the 
Climate Jobs Institute and organized by the Harlem High School Documentary Project (Machesney Park, Illinois) 
during the 2025-2026 school year. Kennedie plans to pursue journalism at Marquette University. 

The Maynards’ oral histories were recorded by Emily Guske (Climate Jobs Institute, lead interviewer), Kennedie 
Meyers (Harlem High School Documentary Project, secondary interviewer), and Kyra Newnam (Harlem High 
School Documentary Project, camera and audio operator) for the Illinois Coal Workers & Communities Listening 
Project. We’d like to thank the Marissa Historical & Genealogical Society for hosting the Maynards’ oral histories 
recorded in March. 

The Illinois Coal Workers & Communities Listening Project is funded by the State of Illinois, through an 
appropriation to the Climate Jobs Institute at the University of Illinois.


