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HEC Paris
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Vice Dean, TRIUM Global Executive MBA (2023-Present)
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Academic Director, BNSF Neeley Leadership Program (2021-22)
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SCHOLARLY PUBLICATIONS
(“denotes graduate student at the time of acceptance)
Bigelow, B., Kautz, J., Carpenter, N.C., & Harris, T.B. (forthcoming). A Person-Centered Approach
to Behaving Badly at Work: An Examination of Workplace Deviance Patterns. Journal of
Applied Psychology.

Liao, H., tHarris, T.B., Li, N., & Han, Y. (2024). Team Conflict at the Core: Exploring the
Influence of Critical Team Member Conflict on Team Creative Functioning. Journal of
Occupational and Organizational Psychology, 97(2), 424-451. (*denotes equal contribution).

Downes, P.E., Harris, T.B., & Allen, D.G. (2023). Getting from Valid to Useful: End User
Modifiability and Human Capital Analytics Implementation in Selection. Human Resource
Management, 62(6), 917-932.

Soltis, S.M., Methot, J.R., Gittell, J.H., & Harris, T.B. (2023). Leveraging Relational Analytics in
Human Resource Research and Practice. Human Resource Management, 62(4), 377-389.
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Swider, B.W., Harris, T.B., & “Gong, Q. (2022). First impression effects in organizational
psychology. Journal of Applied Psychology, 107(3), 346-369.

Li, N., "Liao, H., Pan, J., & Harris, T.B. (2022). Exploring the pandemic’s potential effects on
workers’ collectivist values, prosocial behaviors, and attitudes toward mistreatment. Human
Resource Management, 61(1), 55-74.

Zhao, H., Li, N., Harris, T.B., Rosen, C. & Zhang, X. (2021). Informational advantages in social
networks: The core-periphery divide in peer performance ratings. Journal of Applied
Psychology, 106(7), 1093-1102.

Harris, T.B., Cardador, M.T., Cole, M.S., Mistry, S., & Kirkman, B.L. (2019). Are followers
satisfied with conscientious leaders? The moderating influence of leader role authenticity.
Journal of Organizational Behavior, 40(4), 456-471.

1Zheng, X., 1Li, N., *Harris, T.B., & Liao, H. (2019). Unspoken yet understood: An introduction and
initial framework of subordinates’ moqi with supervisors. Journal of Management, 45(3),
955-983. (denotes equal contribution).

1Li, Y., ILi, N., *Guo, J., 1Li, J., & Harris, T.B. (2018). A network view of advice-giving and
individual creativity in teams: A brokerage-driven, socially perpetuated phenomenon.
Academy of Management Journal, 61(6), 2210-2229. (*denotes equal contribution).

Gardner, R.G., Harris, T.B., Li, N., Kirkman, B.L., & Mathieu, J.E. (2017). Understanding “it
depends” in organizational research: A theory-based taxonomy, review, and future research
agenda concerning interactive and quadratic relationships. Organizational Research
Methods, 20(4), 610-638.

Swider, B.W., “Liu, J.T., Harris, T.B., & Gardner, R.G. (2017). Employees on the rebound:
Extending the careers literature to include boomerang employment. Journal of Applied
Psychology, 102(6), 890-909.

Carpenter, N.C., “Son, J., Harris, T.B., Alexander, A.L., & Horner, M.T. (2016). Don’t forget the
items: Item-level meta-analytic and substantive validity techniques for re-examining scale
validation. Organizational Research Methods, 19(4), 616-650.

Li, N., Zheng, X., Harris, T.B., Liu, X., & Kirkman, B.L. (2016). Recognizing ‘me’ benefits ‘we’:
Investigating the positive spillover effects of formal individual recognition in teams. Journal
of Applied Psychology, 101(7), 925-939.

Swider, B.W., Barrick, M.R., & Harris, T.B. (2016). Initial impressions: What they are, what they
are not, and how they influence structured interview outcomes. Journal of Applied
Psychology, 101(5), 625-638.

Zhang, X., Li, N., & Harris, T.B. (2015). Putting non-work ties to work: The case of guanxi in
supervisor-subordinate relationships. The Leadership Quarterly, 26(1), 37-54.

“Rangel, B., “Chung, W., Harris, T.B., Carpenter, N.C., Chiaburu, D.S., & “Moore, J.L. (2015).
Rules of engagement: The joint influence of trainer expressiveness and trainee experiential
learning style on engagement and training transfer. International Journal of Training and
Development, 19(1), 18-31.

Harris, T.B., “Chung, W., Hutchins, H.M., & Chiaburu, D.S. (2014). Do trainer style and learner
orientation predict training outcomes? Journal of Workplace Learning, 26(5), 331-344.
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Boswell, W.R., Olson-Buchanan, J.B., & Harris, T.B. (2014). | cannot afford to have a life:
Employee adaptation to feelings of job insecurity. Personnel Psychology, 67(4), 887-915.

Harris, T.B., Li, N., Boswell, W.R., Zhang, X., & Xie, Z. (2014). Getting what’s new from
newcomers: Empowering leadership, creativity, and adjustment in the socialization context.
Personnel Psychology, 67(3), 567-604.

Chiaburu, D.S., Harris, T.B., & “Smith, T.A. (2014). Ideology and gender: Observers’ system
justification and targets’ gender as interactive predictors of citizenship expectations. Journal
of Social Psychology, 154(4), 283-298.

Harris, T.B., Li, N., & Kirkman, B.L. (2014). Leader-member exchange (LMX) in context: How
LMX differentiation and LMX relational separation attenuate LMX’s influence on OCB and
turnover intention. The Leadership Quarterly, 25(2), 314-328.

Shipp, A.J., Furst-Holloway, S.A., Harris, T.B., & Rosen, B. (2014). Gone today but here tomorrow:
Extending the unfolding model of turnover to consider boomerang employees. Personnel
Psychology, 67(2), 421-462.

Chiaburu, D.S., Sawyer, K., "Smith, T.A., ‘Brown, N. & Harris, T.B. (2014). When civic virtue isn’t
seen as virtuous: The effect of gender stereotyping on civic virtue expectations for women.
Sex Roles, 70 (5-6), 183-194.

“Li, N., "Harris, T.B., Boswell, W.R., & Xie, Z. (2011). The role of organizational insiders’
developmental feedback and proactive personality on newcomers’ performance: An
interactionist perspective. Journal of Applied Psychology, 96(6), 1275-1288.

“Swider, B.W., Barrick, M.R., "Harris, T.B., & “Stoverink, A.C. (2011). Managing and creating an
image in the interview: The role of interviewee initial impressions. Journal of Applied
Psychology, 96(6), 1317-1327.

BOOKS, CHAPTERS, AND OTHER PUBLICATIONS
(Includes book chapters and non-peer reviewed publications; “denotes graduate student at time of acceptance)

Bartlow, A.C., & Harris, T.B. (2021). Scaling for success: People priorities for high growth
organizations. New York, NY: Columbia University Press. Scaling for Success | Columbia
University Press

Harris, T.B., & Bartlow, A.C. (2021). Are “best” practices really best for your organization? Four
guidelines for critical evaluation. Columbia University Press (Blog): Are “Best” Practices
Really Best for Your Organization? Four Guidelines for Critical Evaluation By T. Brad
Harris and Andrew Bartlow (cupblog.org)

Harris, T.B., & Gardner, R.G. (2017, July 12). Boomerang employees: Should you welcome them
back? LSE Business Review (online): http://eprints.lse.ac.uk/83537/

Kirkman, B.L., & Harris, T.B. (2017). 3D team leadership: A new approach for complex teams. Palo
Alto, CA: Stanford University Press. 3D Team Leadership: A New Approach for Complex
Teams | Bradley L. Kirkman and T. Brad Harris (sup.org)

Harris, T.B. & Kirkman, B.L. (2017). Teams and proactivity. In Uta Bindl and Sharon Parker (Eds.),
Proactivity at Work: Making Things Happen in Organizations (pp. 530-558). New York:
Routledge. Proactivity at Work: Making Things Happen in Organizations - 1st Editi
(routledge.com)
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https://cup.columbia.edu/book/scaling-for-success/9780231194440
https://cup.columbia.edu/book/scaling-for-success/9780231194440
https://www.cupblog.org/2021/07/30/are-best-practices-really-best-for-your-organization-four-guidelines-for-critical-evaluation-by-t-brad-harris-and-andrew-bartlow/
https://www.cupblog.org/2021/07/30/are-best-practices-really-best-for-your-organization-four-guidelines-for-critical-evaluation-by-t-brad-harris-and-andrew-bartlow/
https://www.cupblog.org/2021/07/30/are-best-practices-really-best-for-your-organization-four-guidelines-for-critical-evaluation-by-t-brad-harris-and-andrew-bartlow/
http://eprints.lse.ac.uk/83537/
https://www.sup.org/books/title/?id=26150
https://www.sup.org/books/title/?id=26150
https://www.routledge.com/Proactivity-at-Work-Making-Things-Happen-in-Organizations/Parker-Bindl/p/book/9781848725645
https://www.routledge.com/Proactivity-at-Work-Making-Things-Happen-in-Organizations/Parker-Bindl/p/book/9781848725645

Harris, T.B. (2017). Boomerang employees. In Steven G. Rogelberg (Ed.), Encyclopedia of
Industrial and Organizational Psychology, 2" Edition (pp. 126-127). Thousand Oaks, CA:
Sage. The SAGE Encyclopedia of Industrial and Organizational Psychology | SAGE
Publications Inc

Swider, B.S., Harris, T.B., & Barrick, M.R. (2016, September 14). Should you chat informally
before an interview? Harvard Business Review (online): https://hbr.org/2016/09/should-you-
chat-informally-before-an-interview

Kirkman, B.L., Li, N., Zheng, X., Harris, T.B., & Liu, X. (2016, March 14). Teamwork works best
when top performers are rewarded. Harvard Business Review (online):
https://hbr.org/2016/03/teamwork-works-best-when-top-performers-are-rewarded

Harris, T.B., “Chung, W., “Frye, C.L., & Chiaburu, D.S. (2014). Satisfaction guaranteed? Enhanced
impact of trainer competence for autonomous trainees. Industrial and Commercial Training,
46(5), 270-277. Satisfaction guaranteed? Enhanced impact of trainer competence for
autonomous trainees | Emerald Insight

CONFERENCE PAPERS & SYMPOSIA PRESENTATIONS
(“denotes graduate student at time of acceptance)

Downes, P.E., Harris, T.B., & Allen, D.G. (2021). Getting from valid to useful: End user
modifiability and human capital analytics implementation. Paper presented at the 81% annual
meeting of the Academy of Management (July/August), Virtual.

Zhao, H., Gu, J., Rosen, C.C., & Harris, T.B. (2021). Compensation during crisis: Understanding
the effects of bonus deferral severity during COVID-19. Paper presented at the 81 annual
meeting of the Academy of Management (July/August), Virtual.

Harris, T.B. (2019). Publishing in practitioner-oriented outlets. Presented as part of symposium
(“Translating Research to Practice”) at the 79" annual meeting of the Academy of
Management (August), Boston, MA.

Harris, T.B. (2019). Current state of boomerang employee research. Presented as part of symposium
(“Boomerangs, Lift Outs, Clusters, Acqui-Hiring, Referrals, and Pipelines: Taking Stock of
Affiliation-Based Mobility”) at the 79" annual meeting of the Academy of Management
(August), Boston, MA.

Krause, R., Harris, T.B., & Semadeni, M. (2018). Exploring ‘leadership’ in board leadership
structure: Leadership salience, CEO duality, and firm performance relationships. Paper
presented at the annual meeting of the Southern Management Association (November),
Lexington, KY.

Han, Y., Liao, H., & Harris, T.B. (2018). A social network view of team conflict-creativity
relationships: Explicating the who, when, and how. Paper presented at the 78" annual
meeting of the Academy of Management (August), Chicago, IL.

Li, N., Harris, T.B., & Zhao, H. (2017). Clarifying member personality influences on team
effectiveness: Toward a social network approach. Paper presented at the 77" annual meeting
of the Academy of Management (August), Atlanta, GA.

Li, N., Ren, J., Zhao, H., & Harris, T.B. (2016). Member personality and team processes: A social
network perspective. Paper presented as part of symposium (“Cross Cultural Examinations of
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https://us.sagepub.com/en-us/nam/the-sage-encyclopedia-of-industrial-and-organizational-psychology/book245378#preview
https://us.sagepub.com/en-us/nam/the-sage-encyclopedia-of-industrial-and-organizational-psychology/book245378#preview
https://hbr.org/2016/09/should-you-chat-informally-before-an-interview
https://hbr.org/2016/09/should-you-chat-informally-before-an-interview
https://hbr.org/2016/03/teamwork-works-best-when-top-performers-are-rewarded
https://www.emerald.com/insight/content/doi/10.1108/ICT-12-2013-0084/full/html
https://www.emerald.com/insight/content/doi/10.1108/ICT-12-2013-0084/full/html

Team Process Models™) at the 76" annual meeting of the Academy of Management (August),
Anaheim, CA.

Harris, T.B. & Kirkman, B.L. (2015). Toward a model of work team proactivity: A review, synthesis,
and future research agenda. Paper presented at the annual meeting of the Southern
Management Association (October), St. Petersburg, FL.

Harris, T.B. & Harris, M.J. (2015). Leveraging ‘gamification’ and strategic turnover to improve
team-based learning. Paper presented at the annual meeting of the Southern Management
Association (October), St. Petersburg, FL.

“Thurgood, G.R., Harris, T.B., & Kirkman, B.L. (2015). Contextual factors influencing the
cascading effect of empowering leadership. Paper presented as part of symposium
(“Empowering leadership: When and why is it most effective”) at the 75" annual meeting of
the Academy of Management (August), Vancouver, British Columbia.

Li, N., Zheng, X., Harris, T.B., & Liu, X. (2015). Recognizing “me”, hoping for “we”: A multilevel
model of individual recognition in teams. Paper presented at the 75" annual meeting of the
Academy of Management (August), Vancouver, British Columbia.

Swider, B.W., “Liu, J.T., Harris, T.B., & Gardner, R.G. (2015). Employees on the rebound: Toward
a framework for boomerang employee performance. Paper presented at the 75" annual
meeting of the Academy of Management (August), Vancouver, British Columbia.

Hutchins, H.M., "Chung, W., Chiaburu, D.S., & Harris, T.B. (2014) The interplay of trainer style
and learner goal orientation on training outcomes. Paper presented at the annual meeting of
the Southern Management Association (November), Savannah, GA. (Awarded Best Paper in
HR Division)

Harris, T.B., " Mistry, S., Cole, M.S., & Kirkman, B.L. (2014). Leader conscientiousness,
authenticity, and team attitudes: A moderated-mediation model. Paper presented at the 74"
annual meeting of the Academy of Management (August), Philadelphia. (*denotes equall
contribution/shared lead authorship).

Kirkman, B.L., & Harris, T.B. (2014). Three-dimensional team leadership: An empirical
examination of a multi-foci theory of team leadership. Paper presented at the annual INGroup
Conference (July), Raleigh, NC.

“Rangel, B., Harris, T.B., Carpenter, N.C., "Chung, W., "Moore, J.L., & Chiaburu, D.S. (2014) Rules
of engagement: The joint influence of trainer expressiveness and trainee experiential
learning style on engagement and transfer. Poster presented at the 29" annual meeting of the
Society for Industrial and Organizational Psychology (May), Honolulu, HI.

“Son, J., Carpenter, N.C., Harris, T.B., “Alexander, A., & "Horner, M. (2014) Mislabeling of work
performance items: An item-level meta-analytic investigation. Poster presented at the 29"
annual meeting of the Society for Industrial and Organizational Psychology (May),
Honolulu, HI.

“Hargrove, D., “Chung, W., “Franklin, D., “Frye, C.L., Harris, T.B., & Stoverink, A.C. (2014).
Conduits or clogs? An experimental examination of middle manager communication. Paper
presented at the 41 annual meeting of the Southwest Academy of Management (March),
Dallas, TX.
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Chiaburu, D.S., Sawyer, K., "Smith, T., “Brown, N. & Harris, T.B. (2014). Gender and
organizational citizenship behaviors: Decreased behavioral expectations caused by gender
stereotyping. Poster presented at the 15" annual meeting of the Society for Personality and
Social Psychology (February), Austin.

Stoverink, A.C., "Kuban, S., “Nalick, M., & Harris, T.B. (2013). Elite-threatening actions: The
impact of corporate corruption. Paper presented at the annual meeting of the Southern
Management Association (November), New Orleans, LA.

Harris, T.B., "Chung, W., "Moore, J.L., & Chiaburu, D. S. (2013). Leading the learning process: The
interactive role of instructor delivery style and student learning preference on engagement
and learning transfer. Paper presented at the 2" annual lllinois Leadership Research
Conference (April), Urbana-Champaign, IL.

“Gardner, R.G., Li, N., & Harris, T.B. (2013). Moderation in all things: Interaction effects in
management research. Poster presented at the 28" annual meeting of the Society for
Industrial and Organizational Psychology (April), Houston, TX.

Boswell, W.R., Olson-Buchanan, J.B., & Harris, T.B. (2013). Can't afford to have a life: Adaptation
to job insecurity. Poster presented at the 28" annual meeting of the Society for Industrial and
Organizational Psychology (April), Houston, TX.

Zheng, X., “Owens, S.L., “Smith, T.A., & Harris, T.B. (2013). When going beyond is falling short:
The curvilinear effect of core self-evaluations on work group acceptance. Paper presented at
the 40" annual meeting of the Southwest Academy of Management (March), Albuquerque,
NM.

Chiaburu, D. S., Harris, T.B., & “Chung, W. (2013). Student course satisfaction: The joint influence
of instructor competence and student autonomy orientation. Paper presented at the 13"
annual Texas A&M University Assessment Conference (February), College Station, TX.

Harris, T.B., Chiaburu, D.C., "Smith, T., & "Djurdjevic, E. (2012). The interactive effects of gender
and gender-specific system justification on discretionary behavior expectations: A "catch 22"
for women? Paper presented at the annual meeting of the Southern Management Association
(November), Ft. Lauderdale, FL.

Zhang, X., Li, N., & Harris, T.B. (2012). Followership vs. friendship: The differential effects of
guanxi and formal work ties in supervisor-subordinate relationships. Paper presented at the
annual meeting of the Southern Management Association (November), Ft. Lauderdale, FL.

Li, N., Harris, T.B., & Stoverink, A.C. (2012). Rewarding “I " while hoping for “we”: A
sensemaking view of team reward structures. Paper presented at the annual meeting of the
Southern Management Association (November), Ft. Lauderdale, FL.

Harris, T.B., Kirkman, B.L., & Li, N. (2012). Beyond leader-member dyadic relationships in teams:
A multi-foci perspective on team leadership. Paper presented as part of symposium
(“Understanding differentiated leadership in teams™) at the 72" annual meeting of the
Academy of Management (August), Boston.

Li, N., Harris, T.B., Boswell, W.R., & Xie, Z. (2011). Getting what's new from newcomers: The role
of empowering leadership, organizational support for creativity, and coworker trust in
newcomers' voice and creativity. Paper presented at the annual meeting of the Southern
Management Association (November), Savannah, GA.
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Li, N., Kirkman, B.L., & Harris, T.B. (2011). Where do | stand? A multilevel examination of leader-
member exchange theory in the workgroup context. Paper presented at the annual meeting of
the Southern Management Association (November), Savannah, GA. (Awarded Best Overall
Doctoral Student Paper)

Harris, T.B. & Kirkman, B.L. (2011). Task interdependence, relational focus, and lifecycle stages as
contingencies to team leadership. Paper presented at the 71% annual meeting of the Academy
of Management (August), San Antonio.

Stoverink, A.C., Harris, T.B., Swider, B.W., & Barrick, M.R. (2011). Putting their best foot
forward: Impression management in the interview. Paper presented at the 38" annual
meeting of the Southwest Academy of Management (March), Houston.

Harris, T.B., Shipp, A.J., Furst, S.A., & Rosen, B. (2010). Harnessing boomerang employees: The
lasting effects of mentorship and recognition. Paper presented at the 70" annual meeting of
the Academy of Management (August), Montreal.

Li, N. & Harris, T.B. (2010). Promoting newcomers’ performance: The role of developmental
feedback and proactive personality. Paper presented at the 70" annual meeting of the
Academy of Management (August), Montreal.

Harris, T.B., Stoverink, A.C., Swider, B.W., & Barrick, M.R. (2010). Toward a new model of
interviewer decision-making. Poster presented at the 25 annual meeting of the Society for
Industrial and Organizational Psychology (April), Atlanta.

Harris, T.B. & Stoverink, A.C. (2010). A multi-theoretical approach for achieving the optimal
balance of an exploration-exploitation mindset. Paper presented at the annual meeting of the
37" Southwest Academy of Management (March), Dallas.

Stoverink, A.C. & Harris, T.B. (2010). Transactions and institutions: An organizational learning
perspective. Paper presented at the 37" annual meeting of the Southwest Academy of
Management (March), Dallas.

Swider, B.W., Barrick, M.R., Harris, T.B., & Stoverink, A.C. (2010). Interviewers as human
polygraphs: Detection of lying in the interview. Paper presented as part of symposium at the
37" annual meeting of the Southwest Academy of Management (March), Dallas.

Harris, T.B. & Li, N. (2009). Impediments to line of sight: A sensemaking analysis of mid-level
managers’ decisions to communicate tacit organizational objectives. Paper presented at the
annual meeting of the Southern Management Association (November), Asheville, NC.

Harris, T.B. & Kirkman, B.L. (2009). Toward a new model of virtual team development. Paper
presented at the 69" annual meeting of the Academy of Management (August), Chicago.

Harris, T.B. (2009). The entrepreneur’s effect on real option valuation in the context of strategic
entrepreneurship. Paper presented at the 69" annual meeting of the Academy of
Management (August), Chicago.

INVITED RESEARCH PRESENTATIONS

Harris, T.B. Encores or Retreads? Boomerang Employees and Performance Following Re-
employment. Georgia Institute of Technology, Atlanta, GA (April 25, 2014).
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Chiaburu, D.S., Liao, H., Zheng, X.S., Li, N. & Harris, T.B. Unspoken yet understood: A Chinese
perspective of moqi’s antecedents and relationships with subordinate work effectiveness. Sun
Yat-Sen Business School/Academy of Management Journal Special Research Forum
Workshop: “West Meets East: New Concepts and Theories”. Guangzhou, China (October 12,
2013).

TEACHING EXPERIENCE

HEC Paris
= Graduate
= High Growth Human Capital (Full-time MBA elective)
» The Art & Science of Leadership: Psychological, Organizational, and Situational
Approaches (Executive MBA core course)
= Leadership in Action: Power, Politics, and Change (Executive MBA core course)
= Situational Intelligence Seminar (Executive MBA; taught for Paris, Riyadh, and Doha
programs)
= Qutdoor Leadership Seminar (Executive MBA core course)
» Team Research in OB/HR (Ph.D. Seminar; required for all management Ph.D. students)
= Executive Education
= Scaling for Success: People Priorities for High-Growth Organizations; Leading Teams;
Embracing Complexity; Creating Values that Drive Value; Building an Empowered
Leadership Culture; Scaling YOU: Increasing Impact and Influence Authentically;
Leading Through Hypergrowth and Uncertainty

Texas Christian University
= Undergraduate
= Strategic Human Resource Management (business major core course)
= Team Leadership Skills (BNSF Neeley Leadership Program core course)
= The Leadership Challenge (BNSF Neeley Leadership Program core course)
» Graduate
= Leading Teams and Organizations (Full-time MBA core course)
= Engaging People (Full-time MBA core course)
= People Analytics (Full- and Part-time MBA elective)
= Scaling for Success (Full- and Part-time MBA elective); co-taught with w/ Andrew
Bartlow, MHRIR
= MBA Study Abroad Leader (Full- and Part-time MBA elective)
= 2019 China (Shanghai, Beijing); co-led with w/ Dr. Laura Meade
= 2018 Vietnam (Ho Chi Minh) & China (Shanghai); co-led with w/ Dr. Laura
Meade
» 2017 China (Hong Kong, Macau, Guangzhou, Shanghai, Beijing); co-led w/ Dr.
Garry Bruton
= Executive Education
= Custom programs: Rethinking What Matters in an [Especially] Uncertain Future; 3D
Team Leadership; Leading in Virtual Environments; Engaging People and Teams for
Success in a Changing World People; Priming Your Pipeline: Exploring Leadership
Development Opportunities
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= Recurring/Certificate-based Programs: Leading Adaptive Teams (TCU Adaptive
Leader Program); A Guide for New Team Leaders (TCU Emerging Leader Program);
Emerging Leader Capstone and Case Competition (TCU Emerging Leader Program);
Designing Teams for Success (TCU Physician Leadership Program).

University of Illinois at Urbana-Champaign
» Graduate
= Leadership for HR Managers (Full-time MHRIR elective)
» HR and Firm Performance (Full-time MHRIR core course)
= Faculty-Ph.D. Student Workshop/Scholarly Speaker Series Chair (Ph.D. core)

Texas A&M University
= Undergraduate
= The Management Process/Org. Behavior (management major core course)
= Human Resource Management (business major core course)

PROFESSIONAL AND INSTITUTIONAL SERVICE
Service to Profession:
= Editorships:
= Associate Editor, Human Resource Management (2019 — 2022)
= Associate Editor, Journal of Organizational Behavior (2020 — 2022)
= Guest Editor, Special Issue on Relational Perspectives on Human Resource Management,
Human Resource Management (2021)
= Editorial Board Membership:
= Journal of Applied Psychology (2020 — Present)
= Personnel Psychology (2015 — Present)
= Journal of Management (2017 — Present)
= The Leadership Quarterly (2015 — Present)
= Journal of Organizational Behavior (2012 — Present)
= Journal of Business and Psychology (2016 — Present)
= Group and Organization Management (2022 — Present)
= Ad Hoc Reviewer (does not include prior service at journals listed above):
= Administrative Science Quarterly, Academy of Management Journal, Organizational
Behavior and Human Decision Processes, Human Relations, Journal of Occupational and
Organizational Psychology, Human Resource Management Journal, Human Resource
Development Quarterly, Negotiation and Conflict Management Research, Conferences
(e.g., AOM, SIOP, SMA)
= Professional Organization Service
= Academy of Management
= Roundtable Leader, HR Division Doctoral Student Consortium (2023)
= Annual Meeting Best OB Division Symposium Committee (2020)
= HR Doctoral Student Consortium Presenter/Discussant (2014, 16)
= Best HR Doctoral Student Paper Committee: AOM Annual Meeting (2013)
= New Doctoral Student Consortium Discussant (2013)
= Southern Management Association
= Overall Doctoral Student Consortia Coordinator (2023)
= Late-Stage Doctoral Student Consortium Coordinator (2022)
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= Early-Stage Doctoral Student Consortium Coordinator (2021)

= Annual Meeting Best Paper Committee, Ethics, Diversity, & Careers Division
(2020)

= Annual Meeting Program Track Chair: Ethics, Diversity, & Careers (2019)

= Late Stage Doctoral Student Consortium Presenter/Discussant (2016, *17, *18,

‘19)

Early Stage Doctoral Student Consortium Presenter/Discussant (2018, ‘19)

Annual Meeting Best Overall Paper Committee (2016)

Member Involvement Committee (2015-17)

Annual Meeting Program Track Chair: Innovative Teaching (2014)

Annual Meeting Best HR Paper Committee Member (2012)

Service to Institution:
HEC Paris

= Academic Director, Schneider Electric Executive Education Program (2023-Present)

=  MBA Curriculum Committee (2023-Present)

= Co-chair, Faculty Recruitment & Search Committee (2023-2024)

= Jury (Evaluation) Member, EMBA Capstone Projects (2023)

Texas Christian University

= Faculty Advisor to TCU Special Olympics Organization (2021-2022)
Faculty Recruitment & Search Committee (2021-2022)
TCU Graduate Curriculum Committee (2021-Present)
Neeley Global Advisory Committee Member (2021-Present)
Neeley Analytics Initiative Committee Member (2020)
Neeley Faculty Evaluation Committee (2018-2021)
Neeley Teaching Effectiveness Committee (2018-Present)
Neeley DRSS Panelist
= Neeley Analytics Initiative Update (Fall 2020)
= Navigating the P&T Process (Spring 2020)
Management and Leadership MBA Curriculum Committee Chair (2019)
TCU Pillar of University Leadership Student Award Committee (2019)
Neeley Undergraduate Curriculum Committee (2016-2018)
MBA Business Analytics Taskforce (2018)
Chair, Faculty Recruitment & Search Committee (Fall 2017)
Faculty Recruitment & Search Committee (2016-2017)

= Search Committee for Neeley Leadership Program Director (2017-2018)
University of Illinois at Urbana-Champaign
= PhD Advisory Committee (2014-15)

PhD Admissions Committee (2014-15)
Faculty Recruitment & Search Committee (2013-2015)
Academic Affairs Committee (2013-2014)
International Committee (2013-2014)
Graduate Student Advisor (MHRIR) (2012-2015)
Labor and Employment Relations Scholarly Speaker Series Committee (2012-2015;
Chair 2014-2015)
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DISSERTATIONS, THESES, AND OTHER STUDENT INVOLVEMENT
= Doctoral Dissertation Committees:
= Huiyao (Leo) Liao (University of lowa; completed 2021); Dissertation title: Does the
Leader Know What Is Going On? An Examination of Leader’s Perception Accuracy
of Team Conflict Network.
= Jay lorizzo (TCU; completed 2021); Dissertation title: Skill development of student
employees in a leadership position within a university recreation program through a
theoretical and applied perspective.
= Tyler Fisher (TCU; completed 2021); Dissertation title: Intent vs Impact: Why
Transparency and Clarity matter in Resource Allocation Decisions.
= Nicholas Prince (University of Illinois; completed 2015); Dissertation title: The
influence of competition and business strategy on organizations' use of high-
performance work systems.
= Honors Thesis Committee Chair:
= Michael Drake (TCU; 2017-2018); Thesis: Examining mission statements and
company culture.
= Blair Middlebrook (TCU; 2016-2017); Thesis: Why do | spend 40 hours a week in an
office?: Why meaningful work matters and how to create it. (Work recognized as a

Boller Competition Finalist [top undergrad student research award at TCU)
= Honors Thesis Committee Member:

= Zachary Singer (TCU; 2017-2018)
= Catie Cruickshank (TCU; 2017-2018)
= Heidi Nguyen (TCU; 2017-2018)
= Faculty Coach/SME, “Neeley and Associates” (MBA Consulting Projects):
= Lockheed Martin Aeronautics (Spring 2018)

PROFESSIONAL AWARDS AND RECOGNITIONS

Teaching:

= Robert Rhodes Professor of the Year (highest faculty honor given at the Neeley School of
Business; Texas Christian University; 2020)

= Poets and Quants Best 40 Professors Under 40 List (2019)

= Innovation in Teaching Curriculum Award (Neeley School of Business; Texas Christian
University; 2018)

= TCU MBA “Favorite Professor” Nomination (selected by graduating MBAs; 2017, ‘18, °19,

’20, 21)

= Walt Franke Faculty Teaching Excellence Award (School of Labor and Employment Relations;
University of Illinois at Urbana-Champaign; 2014)

= Univ. of Illinois’ List of Teachers Ranked Excellent (Spring 2013; Fall 2013)

Research:
= Best Reviewer Award, Personnel Psychology (2018)
= Best Reviewer Award (i.e., “The Seshe”), The Leadership Quarterly (2017)

= Qutstanding Reviewer Award, Journal of Organizational Behavior (2012-13, 2013-14, 2014-15,
2015-16, 2016-17, 2017-18, 2018-19)
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= HR Division Best Paper at the Annual Meeting of the Southern Management Association in

Savannah, GA: “The interplay of trainer style and learner goal orientation on training
outcomes ” (with Holly Hutchins, Wonjoon Chung, & Dan Chiaburu)(2014)

= Conference Outstanding Reviewer Recognitions: Academy of Management (2013), Southern
Management Association (2012, 2014)

= Mays Business School (Texas A&M) Dean’s Award for Doctoral Student Research (2012)

= Best Overall Doctoral Student Paper at the Annual Meeting of the Southern Management

Association in Savannah, GA: “Where do | stand? A multilevel examination of leader-
member exchange theory in the workgroup context” (with Ning Li & Bradley
Kirkman)(2011)

COMPETITIVE GRANTS, STIPENDS, AND MISC.
= Walt Franke Student Opportunity Development Fund Stipend (School of Labor and Employment

Relations; University of Illinois at Urbana-Champaign; 2014)

» Scholar’s Travel Fund Grant (University of Illinois at Urbana-Champaign; 2012-2014)
» Dean’s Research Grant from Mays Business School at Texas A&M University (2011)
= Regents Fellowship/Mays Scholarship, Texas A&M University (2008-2012)

SELECT MEDIA MENTIONS & APPEARANCES

Quoted by Racounteur (2023 mid-year trends: Labour market loosens as flexible work
debate rages on,”August 3", 2023, by Sam Forsdick): https://www.raconteur.net/talent-
culture/2023-mid-year-trends-hr-labour-market-wth

Quoted by BBC (“’It brings out the worst in everyone’: Why some workers are competing for
their own jobs,” July 6™, 2023, by Megan Carnegie):
https://www.bbc.com/worklife/article/20230703-it-brings-out-the-worst-in-everyone-why-
some-workers-are-competing-for-their-own-jobs

Panelist (with Fang Lee Cooke and Mireia Valverde) for How to Succeed in Publishing
webinar, hosted by ACEDE/Spanish Academy of Management (June 19", 2023)

Featured Guest on The Positive Polarity Podcast (“Finding a Purpose in Your Work”, April,
18" 2023)

Featured Guest on Evolve Leadership Podcast (“Dr. Brad Harris, Professor, Author, and Co-
Founder”, ep. 49, February 3", 2023)

Featured Guest on HR Insights Podcast (“Preventing Core Values from Becoming Empty
Words”, Season 4, ep. 11, January 26", 2023)

Featured Guest on Rebel Human Resources Podcast (“90% of Leadership Books are BS with
Dr. Brad Harris”, ep. 132, December 28", 2022)

Quoted by Forbes (“Economic Uncertainty Clouds Plans For The Future Of Work”
December 24" 2022, by Roger Trapp):
https://www.forbes.com/sites/rogertrapp/2022/12/24/economic-uncertainty-clouds-plans-for-
the-future-of-work/

Quoted by Raconteur (2023 trends — the end of remote working and the ‘great return’,”
December 13", 2022, by Sam Forsdick): https://www.raconteur.net/future-of-work/2023-
trends-the-end-of-remote-working-and-the-great-return/

Featured Guest on the The LeaderShifter Show (“Back Up Company Values with Observable
Behaviors”, ep. 90, December 14", 2022)
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https://www.bbc.com/worklife/article/20230703-it-brings-out-the-worst-in-everyone-why-some-workers-are-competing-for-their-own-jobs
https://podcasts.apple.com/us/podcast/finding-a-purpose-in-your-work/id1511230852?i=1000609465668
https://podcasts.apple.com/us/podcast/evolve-eps-49-dr-brad-harris-professor-author-co-founder/id1561187662?i=1000597878957
https://podcasts.apple.com/us/podcast/evolve-eps-49-dr-brad-harris-professor-author-co-founder/id1561187662?i=1000597878957
https://www.elliottscotthr.com/podcast/hr-insights---the-podcast--series-4--preventing-core-values-becoming-empty-words/
https://www.elliottscotthr.com/podcast/hr-insights---the-podcast--series-4--preventing-core-values-becoming-empty-words/
https://podcasts.apple.com/us/podcast/rhr132-90-of-leadership-books-are-bs-with-dr-brad-harris/id1520307583?i=1000591447897
https://podcasts.apple.com/us/podcast/rhr132-90-of-leadership-books-are-bs-with-dr-brad-harris/id1520307583?i=1000591447897
https://www.forbes.com/sites/rogertrapp/2022/12/24/economic-uncertainty-clouds-plans-for-the-future-of-work/
https://www.forbes.com/sites/rogertrapp/2022/12/24/economic-uncertainty-clouds-plans-for-the-future-of-work/
https://www.raconteur.net/future-of-work/2023-trends-the-end-of-remote-working-and-the-great-return/
https://www.raconteur.net/future-of-work/2023-trends-the-end-of-remote-working-and-the-great-return/
https://podcasts.apple.com/us/podcast/90-back-up-company-values-with-observable-behaviors-with/id1427374024?i=1000590187757
https://podcasts.apple.com/us/podcast/90-back-up-company-values-with-observable-behaviors-with/id1427374024?i=1000590187757

Featured Guest on the Manage 2 Win Podcast (“Dr. Brad Harris Explains How to Climb the
Right Mountain”, ep. 205, November 30", 2022)

Featured Guest on Bringing the Human back to Human Resources Podcast (“What’s the Key
to a Growth Mindset and Aligned Values? It Depends”, ep. 105, November 1%, 2022)
Featured Guest on SuccessFinder’s People Potential with Amanda Podcast (“Combatting
Impostor Syndrome and Being a Better Leader”, season 2 ep. 13, October 18, 2022)
Featured Guest on Strategy & Leadership Podcast (“Shaping Tomorrow’s Executives and
Business Leaders with Brad Harris”, ep. 197, September 20", 2022)

Featured Guest on The Club Capital Leadership Podcast (“People Leader Accelerator with
Dr. Brad Harris”, ep. 139, September 19", 2022)

Interviewed by CNBC (“Hate your new job and want to boomerang’ to your old gig? Here
are 3 ways,” August 18", 2022, by Goh Chiew Tong): Hate your new job and want to
‘boomerang’ to your old gig? Here are 3 ways (cnbc.com)

Quoted by CNBC (““Boomerang’ employees are back in force. Why you should — or
shouldn’t — try to get your old job back”, August 16", 2022, by Goh Chiew Tong):
Boomerang employees: Why you should or shouldn’t go back to your old job (cnbe.com)
Interviewed by CBS Affiliate KBTX (“Why companies are rehiring ‘boomerang
employees’”, March 11", 2022, by Rusty Surette & Megan Calogne): Why companies are
rehiring “boomerang employees” (kbtx.com)

Quoted in the Dallas Morning News (“Amazon’s missed opportunity”, November 14", 2018,
by Mitchell Schnurman):
https://www.dallasnews.com/opinion/commentary/2018/11/15/amazons-missed-opportunity-
failing-put-part-hg2-red-state

Research featured on NBC’s Today Show (“How to make a good first impression on a job
interview”, original air date January 16™, 2018): https://www.today.com/video/how-to-make-
a-good-first-impression-on-a-job-interview-1137919043873

Research featured on Fast Company (“These 5 Unconscious Actions Impact First
Impressions At Interviews”, November 8", 2017, by Stephanie Vozza):
https://www.fastcompany.com/40490607/these-5-unconscious-actions-impact-first-
impressions-at-interviews

Research featured in LSE Business Review (“Boomerang Employees: Should You Welcome
Them Back?”, July 12th, 2017):
http://blogs.lse.ac.uk/businessreview/2017/07/12/boomerang-employees-should-you-
welcome-them-back/

Research featured in The Wall Street Journal (“How to Build Instant Rapport in an
Interview”, November 30", 2016 by Sue Shellenbarger): http://www.wsj.com/articles/how-
to-build-instant-rapport-in-an-interview-1480436936

Research featured on New York Magazine online (“Your job interviewer Is judging you by
your terrible small-talk skills”, September 16™, 2016 by Melissa Dahl):
http://nymag.com/scienceofus/2016/09/job-interviewers-judge-you-by-your-awful-small-
talk-skills.html

Research featured on Harvard Business Review online (“Should you chat informally before
an interview?”, September 14™, 2016): https://hbr.org/2016/09/should-you-chat-informally-
before-an-interview
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https://www.cnbc.com/2022/08/19/hate-your-new-job-and-want-to-boomerang-to-your-old-gig-here-are-3-ways.html
https://www.cnbc.com/2022/08/16/heres-why-you-should-or-shouldnt-go-back-to-your-old-job.html
https://www.kbtx.com/2022/03/11/why-companies-are-rehiring-boomerang-employees/
https://www.kbtx.com/2022/03/11/why-companies-are-rehiring-boomerang-employees/
https://www.dallasnews.com/opinion/commentary/2018/11/15/amazons-missed-opportunity-failing-put-part-hq2-red-state
https://www.dallasnews.com/opinion/commentary/2018/11/15/amazons-missed-opportunity-failing-put-part-hq2-red-state
https://urldefense.proofpoint.com/v2/url?u=https-3A__www.today.com_video_how-2Dto-2Dmake-2Da-2Dgood-2Dfirst-2Dimpression-2Don-2Da-2Djob-2Dinterview-2D1137919043873&d=DwMFAg&c=7Q-FWLBTAxn3T_E3HWrzGYJrC4RvUoWDrzTlitGRH_A&r=nbF3QsRoZMfV_FVOk71-f1CLXNvfJvJAcspgwS9NygY&m=e6zBGGQFQqGVLHIVeA2jYoPhGPsVb1iR8rFNm0MADgA&s=1DN4O_S_yW8-8z9mSril8ctpkLvvyEE6z971pdr6hJA&e=
https://urldefense.proofpoint.com/v2/url?u=https-3A__www.today.com_video_how-2Dto-2Dmake-2Da-2Dgood-2Dfirst-2Dimpression-2Don-2Da-2Djob-2Dinterview-2D1137919043873&d=DwMFAg&c=7Q-FWLBTAxn3T_E3HWrzGYJrC4RvUoWDrzTlitGRH_A&r=nbF3QsRoZMfV_FVOk71-f1CLXNvfJvJAcspgwS9NygY&m=e6zBGGQFQqGVLHIVeA2jYoPhGPsVb1iR8rFNm0MADgA&s=1DN4O_S_yW8-8z9mSril8ctpkLvvyEE6z971pdr6hJA&e=
https://www.fastcompany.com/40490607/these-5-unconscious-actions-impact-first-impressions-at-interviews
https://www.fastcompany.com/40490607/these-5-unconscious-actions-impact-first-impressions-at-interviews
http://blogs.lse.ac.uk/businessreview/2017/07/12/boomerang-employees-should-you-welcome-them-back/
http://blogs.lse.ac.uk/businessreview/2017/07/12/boomerang-employees-should-you-welcome-them-back/
http://www.wsj.com/articles/how-to-build-instant-rapport-in-an-interview-1480436936
http://www.wsj.com/articles/how-to-build-instant-rapport-in-an-interview-1480436936
http://nymag.com/scienceofus/2016/09/job-interviewers-judge-you-by-your-awful-small-talk-skills.html
http://nymag.com/scienceofus/2016/09/job-interviewers-judge-you-by-your-awful-small-talk-skills.html
https://hbr.org/2016/09/should-you-chat-informally-before-an-interview
https://hbr.org/2016/09/should-you-chat-informally-before-an-interview

= Research featured in Bloomberg’s Human Resources Report (“First Impressions Don’t
Always Give Clearest Picture of Job Applicants”, May 16™, 2016, by Martin Berman-
Gorvine; PDF available upon request).

= Research featured in Men’s Health (“Land the job fast: The interview trick bosses always fall
for”, April, 2016)

= Quoted in the Fort Worth Star-Telegram (“At American Airlines, profit sharing shows
CEO’s willingness to adapt”, April 2", 2016, by Andrea Ahles): http://www.star-
telegram.com/news/business/aviation/sky-talk-blog/article69609767.html

= Research featured on Harvard Business Review online (“Teamwork works best when top
performers are rewarded”, March 14", 2016): https://hbr.org/2016/03/teamwork-works-best-
when-top-performers-are-rewarded

= Research featured on Business Insider (“Why failing to make interview small talk hurts your
chances of getting the job”, February 18", 2016, by Shana Lebowitz):
http://read.bi/1oMQES9

= Research featured on the British Psychological Society Research Digest (“Psychologists have
looked into the importance of the pre-interview chitchat”, February 111, 2016, by Alex
Fradera): http://digest.bps.org.uk/2016/02/psychologists-have-looked-at-whether.html

= Research featured in The Virginian-Pilot (“On the value of rehiring former employers”,
November 11%, 2015, by Philip Walzer): http://fw.to/mj8914G

= Research featured in The New York Times (“Employees Who Leave Increasingly Return to
the Fold”, July 26", 2014, by Alina Tugend): http:/nyti.ms/100t8iW

= Research featured on Fast Company (“Why Companies Should Consider Rehiring Their
Former Employees”, July 31%, 2014, by Lindsay Lavine):
http://www.fastcompany.com/3033775/why-companies-should-consider-bringing-back-
boomerang-employees

= Research featured on Inc.com (“Why Ex-Employee Make Great Hires”, July 22", 2014, by
Jill Krasny): http://www.inc.com/jill-krasny/boomerang-employees-are-boon-to-
business.html

= Research featured on Inc.com (“When Should You Let Employees Pull a LeBron?”, July
16™, 2014, by Jessica Stillman): http://www.inc.com/jessica-stillman/when-should-you-let-
employees-pull-a-lebron.html

= Research featured in The New York Times (“Uncertainty about Jobs has a Ripple Effect”,
May 17", 2014, by Alina Tugend): http://nyti.ms/1gweMdD

» Featured research in SHRM’s HR Magazine (“They’re Gone — But Not for Long,” summary
by Dori Meinert, June [2013], p. 26): http://www.hrmagazine-
digital.com/hrmagazine/201306/?pg=28&pm=2&ul=friend

PROFESSIONAL ASSOCIATIONS
Academy of Management, American Psychological Association, Society for Industrial and
Organizational Psychologists, European Academy of Management, Southern Management
Association
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