YEASEUL HUR
School of Labor and Employment Relations | University of Illinois at Urbana-Champaign
LER Building, 504 East Armory Ave. Champaign, IL 61820 USA
Mobile: +1 217-819-1821 | E-mail: yshur2@illinois.edu
Last updated: October 2025

EDUCATION
University of Illinois Urbana-Champaign, Champaign, IL, USA May 2026
Ph.D. in Human Resources and Industrial Relations (expected)

Dissertation: Three Essays on Workplace Context
Committee: Eunmi Mun (chair), Christine Riordan, Andrew Weaver, and Russell Weinstein

Seoul National University, Seoul, Korea Aug 2017
M.P.A. in Public Administration
Ewha Womans University, Seoul, Korea Aug 2014

B.A. in Business Administration
Magna Cum Laude (4.25/4.5); Dean's List (5 semesters)

RESEARCH INTERESTS

My research examines the organizational mechanisms that shape (1) how workers are
evaluated, rewarded, and treated through wages, compensation, promotions, and hiring
opportunities, and (2) how external forces—such as artificial intelligence and regulatory
change—reshape these mechanisms.

MANUSCRIPTS UNDER REVIEW

Rho, H., Riordan, C., Hur, Y., Tabarani, P., & Figart, D. (3rd round R&R review; minor
revisions required). Building power from the bottom up: Union leaders’ social action as a
response to algorithmic management. British Journal of Industrial Relations.

“First and second authors contributed equally

Mun, E., & Hur, Y. (1 round R&R review). Beyond individual performance: Collective
performance pay and gender wage inequality. Socio-Economic Review.

Riordan, C., Rho, H., Hur, Y., Tabarani, P., & Spektor, F. (under review). Brokering the
tension between algorithmic acceptance and resistance: Union leaders as boundary
spanners in hotel housekeeping work. Administrative Science Quarterly.

*First and second authors contributed equally

Hur, Y. (reject and resubmit). Do outsiders decrease wages? The moderating role of
employment relations climate. Human Resource Management.


mailto:yshur2@illinois.edu

RESEARCH IN PROGRESS

Hur, Y. When women are ideal workers: The gendered impact of overwork on wages and
promotion. Working paper targeted to Academy of Management Journal. Finalizing stage.

Hur, Y. The effect of overtime regulation on women in new hires and managerial positions.
Working paper targeted to Socio-Economic Review. Writing stage.

Hur, Y. The unexpected consequences of workplace discrimination: Business ownership as
plan B for homosexual workers. Working paper targeted to Academy of Management
Journal. Data analysis stage.

TEACHING EXPERIENCES

Lab Instructor, Quantitative Methods (Master s Course), UIUC, Fall 2024
Named to the List of Teachers Ranked as Excellent by Their Students (Top 10%)

Guest Lecturer, Introduction to Business Management (Undergraduate), College of
Business, Governors State University, Fall 2025

Teaching Assistant, Social Entrepreneurship (MBA Course), College of Business, KAIST
(Technology/Organization/Strategy area), Spring 2020

Certificate in Online Teaching, University of Illinois Urbana—Champaign

CONFERENCE PRESENTATIONS (* denotes the person who presented)

Hur, Y.* When women are ideal workers: The gendered impact of overwork on wages and
promotion. People and Organizations Conference, September 2025
“Invited speaker at plenary session

Riordan, C.*, Rho, H., Hur, Y.*, & Tabarani, P. Brokerage from the bottom up: Union leaders
as algorithmic brokers in hotel housekeeping. Labor and Employment Relations
Association (LERA), June 2024.

Hur, Y.* Do outsiders decrease my wages? Only when you and your employers have a hostile
relationship. People and Organizations Conference, September 2023.

Mun, E.*, & Hur, Y. Whose performance matters? Pay for performance and gender wage
inequality in South Korean firms. European Group for Organizational Studies (EGOS),
August 2022.

Mun, E.*, & Hur, Y. Whose performance matters? Pay for performance and gender wage
inequality in South Korean firms. Society for the Advancement of Socio-Economics
(SASE), August 2022.

RESEARCH & FELLOWSHIPS GRANTS

National Science Foundation, 2023-2025
The Korean Government Scholarships for Overseas Study ($80,000), 2020-2022



Research Assistantship with Fellowship, UIUC, 2020-2026
Travel Grants ($3,050), School of Labor and Employment Relations, UITUC
Graduate Student Scholarship, National Research Foundation of Korea, 2015-2016

PROFESSIONAL WORK EXPERIENCES

Full-time Researcher, Korea SMEs and Startups Institute (KOSI), Mar 2018 - Feb 2020
Conducted research for the Ministry of Small and Medium-sized Enterprises and Startups
Named to the Researcher of the Year

Part-time Researcher, Korea Institute for Public Administration (KIPA), Sep-Dec 2017
Conducted research for the Ministry of the Interior and Safety

Research Intern, DongA Business Review (Harvard Business Review Korea), Dec 2014

REFERENCES

Eunmi Mun

Associate Professor

School of Labor and Employment Relations

University of Illinois at Urbana-Champaign

504 East Armory Avenue, 213 LER Building, Champaign, IL 61820
+1217-300-2941

eunmimun(@illinois.edu

Christine Riordan

Assistant Professor

School of Labor and Employment Relations

University of Illinois at Urbana-Champaign

504 East Armory Avenue, 213 LER Building, Champaign, IL 61820
+1 217-244-1679

criord5@illinois.edu

Andrew Weaver

Associate Professor

School of Labor and Employment Relations

University of Illinois at Urbana-Champaign

504 East Armory Avenue, 213 LER Building, Champaign, IL 61820
+1 217-265-5087

aweaverS(@illinois.edu

Hye Jin Rho

Assistant Professor

School of Human Resources and Labor Relations

Michigan State University

South Kedzie Hall 368 Farm Lane, Room S414 East Lansing, MI 48824
+1 517-432-2802

rhohj@msu.edu


mailto:eunmimun@illinois.edu
mailto:criord5@illinois.edu
mailto:aweaver5@illinois.edu
mailto:rhohj@msu.edu

